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ADOPTION OF AGENDA

I. ITEMS FOR DISCUSSION AND RELATED BUSINESS
A. Select Items for Debate

B. Vote on Items not Selected for Debate

Il. ADOPTION OF PREVIOUS MINUTES

A. Approval of Minutes of the Regular Council Meeting held Monday,
April 9, 2018

V. RECOGNITION ITEMS

There are no Recognition ltems for the Agenda.

V. PUBLIC COMMENTARY

VI. PUBLIC HEARING

There is no Public Hearing for the Agenda.

VII. PRESENTATIONS

C. Klooster A. Mayor’s Poetry City Challenge — Poetry Reading
VIII. BUSINESS

Insp. K. Kunetzki A. Introduction of Sgt. D. Kendall, Acting OIC

Insp. K. Kunetzki B. RCMP Annual Update

R. Yeung C. Municipal Grant — Leduc Arts Foundry
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IX. BYLAWS
J. Cannon A. Bylaw No. 975-2018 - 2018 Property Tax Rate Bylaw (2nd & 3rd Readings)
S. Losier B. Bylaw No. 970-2017 — Amendment to Bylaw No. 809-2013 Land Use Bylaw
(1st Reading)
S. Losier C. Bylaw No. 971-2017 - Amendment to Bylaw No. 767-2011 Business Licence

Bylaw (1st Reading)

C. Chisholm D. Bylaw No. 981-2018 - Amendment to the Community Standards Bylaw
No. 711-2008 (1st Reading)

S. Davis / E. Bylaw No. 957-2017 - Council Code of Conduct Bylaw (2nd & 3rd Readings)
B. Loewen

X. PUBLIC COMMENTARY

XI. IN-CAMERA ITEMS
Mayor B. Young A Council Appointment of a Public Member to the Assessment Review Board

(FOIP s. 24 & 29)

XIl. RISE AND REPORT FROM IN-CAMERA ITEMS
XIIl. INFORMATION REPORTS
A. Mayor’s Report

XIV.  ADJOURNMENT



ADOPTION OF AGENDA

This is your opportunity to make an addition, deletion or
revision to the Agenda
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RECOGNITION ITEMS

There were no Recognition Items.




PUBLIC COMMENTARY




PUBLIC HEARING

There is no Public Hearing for the Agenda




PRESENTATIONS

Mayor’s Poetry City Challenge
— Poetry Reading

Presented by:

C. Klooster




Business

Introduction of Sgt. D. Kendall, Acting OIC

Presented by:

Insp. K. Kunetzki









































































































































































COUNCIL REQUEST FOR DECISION

Shift in Fiscal Philosophy

The current fiscal philosophy uses surplus funds to support community re-investment through capital and one-time projects.
The revised policy will be based on a new platform that continues to support community re-investment, but also provide
strategic taxation options.

The focus for Administration with regard to the fiscal philosophy will be to find ways that the surplus can be used to reduce
in a prudent manner the 2019 and 2020 tax revenue requirements; 5.70% and 5.80% respectively (inclusive of EIA transit
as identified previously. Administration is confident in working with Council to developing a philosophy that can align tax
smoothing strategies and fiscal sustainability that will manage the magnitude of shifts between budget years.

LEGAL:

The Municipal Government Acts requires that tax rates for a municipality be set by bylaw (s.353). The tax rate must be set
for each assessment class (s.354 (2)) and it may be different for each assessment class (s.354 (3)). The Act requires that
the tax rate be calculated by dividing the amount of revenue required by the total assessment of all property on which that
rate will be imposed (s. 355). The amount of tax due from a specific property will be calculated by multiplying the
assessment for that property by the tax rate contained in the bylaw (s.356). If a council did not meet the obligations in the
Act it would be unable to pay the expenditures and transfers set out in the budget or other requisitions.

Section 364 of the Municipal Government Act, allows Council to pass a bylaw that exempts machinery and equipment used
for manufacturing or processing to the extent they consider appropriate. This bylaw creates a 100%-exemption for this
category of assessment.

IMPLEMENTATION / COMMUNICATIONS:
Assessment/tax notices will be sent out mid-May 2018.
ALTERNATIVES:

1. That Council defeats Bylaw No. 975-2018.
ATTACHMENTS:

1. Bylaw No. 975-2018 — 2018 Property Tax Rate Bylaw.
Others Who Have Reviewed this Report

P. Benedetto, City Manager / B. Loewen, City Solicitor / I. Sasyniuk, General Manager, Corporate Services / J. Cannon,
Director, Finance

Report Number: 2018-CR-008 Page 9 of 9

Updated: February 2, 2017



Bylaw No. 975-2018

2018 PROPERTY TAX RATE BYLAW
PAGE 1

A BYLAW OF THE CITY OF LEDUC IN THE PROVINCE OF ALBERTA, TO AUTHORIZE THE
RATES OF TAXATION TO BE LEVIED AGAINST ASSESSABLE PROPERTY FOR THE 2018
TAXATION YEAR.

The Municipal Government Act, R.S.A. 2000, Chapter M-26, as amended, grants a
Municipality the authority to adopt a Property Tax Rate Bylaw annudlly fo authorize
Council to impose a tax on property in the Municipdlity to raise revenue to pay for
expenditures and fransfers set out in the City's budget, and to pay for requisitions.

AND: in accordance with the Act, Council approved the final 2018 budget at
the Council meeting of April 23, 2018 calculated for Municipal purposes at
$97,788,153 and for capital purposes at $74,755,090

AND: it has been estimated that the sum of $51,959,927 will be collected by the
City from sources other than from current property taxes.

AND: the revenue requirements for requisitions received by the City from other
authorities are:

Alberta School Foundation Fund (ASFF)

Residential/Farm land $9.321,337
Non-Residential $6,904,071
Opted Out School Boards
Residential/Farm land $702,124
Non-Residential $1,301,561
Total School Requisitions $18,229,093
Requisition Allowance MGA (359(2)) $75,000
Leduc Foundation $118,325

AND: the Municipal Government Act provides for each Municipdlity to prepare
an assessment for each property in the municipality except for the
properties identified in the Act that no assessment is to be prepared for
those properties.

AND: the total assessable value of property in the City is:

Residential/Farmland $3.918,943,100
APPROVED Non-Residential $2,052,312,470
As to Form Machinery and Equipment $4,344,120

B.L.
$5,975,599,690

Cftvaoﬁcltor










BYLAWS

Bylaw No. 970-2017 — Amendment to
Bylaw No. 809-2013 Land Use Bylaw (1%t Reading)

(Distributed Under Separate Cover)













Bylaw No. 971-2017
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A BYLAW OF THE CITY OF LEDUC IN THE PROVINCE OF ALBERTA, TO AMEND BYLAW
767-2011 TO LICENSE AND REGULATE BUSINESSES

WHEREAS pursuant to section 7(e) of The Municipal Government Act, a council
may pass bylaws for municipal purposes respecting businesses, business activities
and persons engaged in business;

AND, in accordance with the Act, Council finds it desirable to amend Bylaw 767-
2011;

THEREFORE, the Council of the City of Leduc in the Province of Alberta duly
assembled, hereby enacts as follows:

That Bylaw 767-2011 shall be amended as follows:

1. Section 2 (1)(k) shall be deleted in its entirety and replaced with the
following:

(k) “Fees Bylaw” means the current City of Leduc Fees Bylaw;

2. Section 2 (1)[m) shall be deleted in its entirety and replaced with the
following:

(m) “Land Use Bylaw" means The City of Leduc Land Use Bylaw No.
809-2013;

3. The phrase “and Charges" shall be struck from sections 2(1)(0), 5(4), 5(6).
5(7) and 12(1).

4. Section 3(5)(a) shall be deleted in its entirety.

5. This Bylaw shall come into force and effect when it receives Third Reading
and is duly signed.

READ A FIRST TIME IN COUNCIL THIS DAY OF , AD 2018.
READ A SECOND TIME IN COUNCILTHIS DAY OF AD 2018.
READ A THIRD TIME IN COUNCIL AND FINALLY PASSED THIS DAY OF
., AD 2018.
APPROVED
As to Form Bob Young
MAYOR
B.L. Date Signed
City Solicitor Sandra Davis

CITY CLERK



























































































Bylaw No. 981-2018
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A BYLAW OF THE CITY OF LEDUC IN THE PROVINCE OF ALBERTA, TO AMEND BYLAW
NO. 711-2008 COMMUNITY STANDARDS BYLAW

WHEREAS The Municipal Government Act, R.S.A. 2000, Chapter M-26, as amended,
grants a municipality the authority to pass, amend and repeal a bylaw.

AND, the Council of the City of Leduc has deemed it expedient and necessary to
amend Bylaw No. 711-2008;

THEREFORE, the Council of the City of Leduc in the Province of Alberta duly
assembled, hereby enacts as follows:

That Bylaw 711-2008 shall be amended as follows:

1. The following new definitions shall be alphabetically added to Section 2:
(b.1) “Cannabis” has the meaning given to it in the federal Act;

(m.1) “Smoke” where used as a verb in respect of Cannabis, means
inhaling or exhaling the smoke produced by lit Cannabis or holding
or otherwise having control of lit Cannabis or any device or thing that
contains lit Cannabis;

(m.2) “Vape” in respect of Cannabis, means inhaling or exhaling the
vapour, emissions or aerosol produced by, or holding or otherwise

having control of, an electronic cigarette or similar device
containing Cannabis;

2. The following new section shall be added following Section 7:
CANNABIS
7.5 A Person shall not smoke or vape Cannabis in any location
identified as an area where smoking or vaping Cannabis is

prohibited.

3. The following new section 42 (e.1) shall be added following section 42 (e) :

APPROVED 42 (e.1) establish areas where the smoking or vaping of Cannabis is
As to Form prohibited;
B.L.

City Solicitor
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4. This Bylaw shall come into force and effect when it receives Third Reading
and is duly signed.

READ A FIRST TIME IN COUNCIL THIS DAY OF , AD 2018.
READ A SECOND TIME IN COUNCILTHIS DAY OF AD 2018.
READ A THIRD TIME IN COUNCIL AND FINALLY PASSED THIS DAY OF
, AD 2018.
Bob Young
MAYOR
Date Signed

Sandra Davis
CITY CLERK
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COUNCIL REQUEST FOR DECISION educ

DATE: February 15, 2018

MEETING DATE: April 23, 2018

SUBMITTED BY: B. Loewen, City Solicitor/S. Davis, City Clerk
PREPARED BY: S. Davis, City Clerk

REPORT TITLE: Bylaw No. 957-2017 Council Code of Conduct

REPORT NUMBER: 2017-CR-130

REPORT SUMMARY

The Code of Conduct Regulations have required further amendments to Bylaw No. 957-2017 which Council
gave first reading to on August 21, 2017. Council must adopt a Bylaw that meets the requirements of both
the Municipal Government Act and the Code of Conduct Regulations.

RECOMMENDATION

i That Council amend Bylaw No. 957-2017 - Council of Conduct Bylaw to comply with the Code of
Conduct for Elected Officials Regulation as follows:

a) In Part II: Purpose and Definitions, addition of the following definitions:
3. Act: Municipal Government Act
6. City Solicitor: the Solicitor for the City
8. Council Remuneration Committee: a committee of Council with the mandate to review the
compensation paid to members of Council and recommend reasonable changes
as required
9 Relative: a Council member’s spouse, child, parent, sibling, grandparent, grandchild,

guardian, aunt, uncle, niece, nephew, or legal dependent, including in-laws,
common law, and step relations.

b) Sections 3 & 4 are renumbered to Sections 4 & 5 and Section 5 is renumbered to Section 7.
c) In Part III: Application
I. Section 6 is renumbered to Section 10.

d) In Part IV: Council Conduct:

I. Sections 7, 8,9, 10, 11, 12, 13, 14, and 15 are renumbered to Sections 11, 12, 13, 14, 15,
16, 17, 18 & 19

II. The following sections are added after section 19:

Updated: January, 2017 Page 1



COUNCIL REQUEST FOR DECISION

Employment of Relatives

20. In the event that a relative of a member of Council is being considered for employment:
a. Administration will maintain sound hiring practices ensuring the recruitment process

has been followed and has not been unduly influenced. Nor will there be an opportunity
to jeopardize financial control(s).

b. Members of Council are responsible for disclosing any existing or potential conflicts to
the City Manager as soon as they become aware of the conflict.

c. Administration is committed to disclosing to Council, any potential conflicts that may
arise as part of the recruitment process.

Improper Use of Influence

21. Members of Council should be committed to performing their functions with integrity and
to avoiding the improper use of the influence of their office, both apparent and real. No
member of Council shall use the influence of their office for any purpose other than for
the exercise of their official duties.

III. Sections 16 & 17 are renumbered to Sections 22 & 23.

IV. Section 18 has been deleted.

V. Sections 19, 20, 21 are renumbers to Sections 24 & 25.

VI. Section 21 is amended as follows and is renumbered to Section 27:
Expenses

27. The Council Remuneration Committee will complete an in depth review of the
compensation paid to members of Council following each municipal election, and
an annual review in each of the three years between municipal elections. After
each review, the Council Remuneration Committee will recommend reasonable

changes to Council remuneration ensuring the highest standards of fairness and
transparency are maintained.

VII. Section 23 is renumbered to Section 28 and following sections are added after Section 28:

Complaint System

29. Any individual who reasonably believes, in good faith, that a member of Council has
contravened the Bylaw may make complaint. It is recognized that complaints may vary
in severity, complexity and whether they are admitted or denied. As a result,
Complainants are given the option of an informal, or formal, complaint process.

30. Informal Complaint:

a. An informal complaint is appropriate for quick problem solving where the parties

can seek agreement and shared understanding of how to avoid problems in the
future.

Updated: January, 2017 Page 2



COUNCIL REQUEST FOR DECISION

b. Any individual who reasonably believes, in good faith, that a member of Council
has contravened the Bylaw may wish to address the prohibited conduct by:

i. of advising the member of Council that the behaviour or activity contravenes
the Code of Conduct;

ii. encourage the member of Council to stop the prohibited behaviour or activity;

iii. keep a written record of the incident(s), including dates, times, locations,
other persons present, and any other relevant information;

iv. request that the Mayor assist in informal discussions with the member Council
in an attempt to resolve the issue. In the event the Mayor is the subject, or is
implicated in a complaint, request the assistance from the Deputy Mayor;

v. if applicable, confirm to the member of Council their satisfaction with the
response of the member of Council, or, if applicable, their dissatisfaction with
the response; and

c. Individuals are encouraged to pursue this informal complaint procedure as the first
means of remedying conduct that they believe violates this Bylaw. However, an
individual is not required to complete this informal complaint procedure prior to
pursuing the formal complaint procedure outlined below.

31. Formal Complaint:

a. Any individual who reasonably believes, in good faith, a Member has contravened
the Bylaw may make a formal complaint as follows:

i. All complaints shall be made in writing. The Complainant may complete a
Statement of Complaint document (Attachment “A"”) which can be obtained
from the Office of the City Clerk.

ii. The Complaint must:

e set out reasonable grounds and probable grounds for the allegation;

e provide a detailed account of the facts as the Complainant understands
them;

e provide information on witnesses, if any and if known.

iii.  The completed Statement of Complaint must be addressed to the Office of
the City Clerk.

32. Review of Complaint

a. The Office of the City Clerk shall forward the Complaint, without added comment,
to the City Solicitor (“Solicitor”) OR a Complainant may file the completed
Complaint in a sealed envelope, with the Office of the City Clerk, and the Complaint
shall be forwarded, unopened, to the Solicitor.

Updated: January, 2017 Page 3



COUNCIL REQUEST FOR DECISION

b. A Complaint shall not be made available to the public except as may be required
and authorized under the Freedom of Information and Protection of Privacy Act,
the provisions of this By-law or any other applicable law.

c. Upon receiving a Complaint filed in accordance with this By-law, the Solicitor shall
notify the member(s) of Council to whom the Complaint is directed of the fact and
nature of the complaint.

d. The Solicitor shall conduct a preliminary review of the Complaint as follows to
determine whether to proceed to investigation or dispose of the Complaint:

i. The Solicitor may request further information from the Complainant as part of
the preliminary review.

ii. If the Compléint is not, on its face, a complaint relative to the Code of
Conduct or the complaint is covered by other legislation or a complaint
procedure under another Council policy, the Solicitor shall advise the
Complainant, in writing, that the matter is not within the jurisdiction of the
Solicitor. The advice will provide reasons and referrals to the appropriate
authority as the Solicitor considers appropriate.

iii. If the Solicitor considered the Complaint to be frivolous or vexatious, that it is
not made is good faith or that there are no grounds, or insufficient grounds,
for conducting an investigation the Solicitor may choose not to conduct an
investigation, terminate the investigation or may dispose of the Complaint in
a summary manner. The Solicitor’s decision will be provided in writing to the
Complainant and Council.

33. Inquiry into a Complaint Regarding a Member of Council:

a. If the complaint was not dismissed, the Solicitor shall take such steps as is
considered appropriate to investigate and may attempt to settle the
Complaint. Steps to investigate may include having a third party (“third
party”) certified to handle such matters, investigate the Complaint. All
proceedings of the Solicitor and/or the third party regarding the investigation
shall be confidential.

b. The Solicitor and/or third party shall, upon conclusion of the investigation,
provide Council and the member of Council who is the subject of the
Complaint, the results of the investigation.

c. A member of Council who is the subject of an investigation shall be afforded
procedural fairness, including the opportunity to respond to the allegations
before Council deliberates and make any decision or any sanction is imposed.

d. A member of Council who is the subject of an investigation is entitled to be
represented by legal counsel, at the member of Council’s sole expense.

VIII. Section 24 is renumbered to Section 34

A e e T T S S S e A R Y - - = e T R |
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COUNCIL REQUEST FOR DECISION

IX. The following sections are added after section 34:
35. Members of Council agree to uphold this Bylaw and govern themselves accordingly,

in order to enhance ethical conduct and the credibility and integrity of Council in the
Community.

36. During Council Orientation, which is conducted after every municipal election, each
member of Council will be provided with a copy of the Council Code of Conduct and
will be requested to sig the Statement of Commitment (Attachment “B")
acknowledging that he or she has read the Council Code of Conduct and supports it.

37. No member of Council shall:

a. Undertake any act of reprisal or threaten reprisal against a Complainant or any
other person for providing relevant information to Council or to any other person.

b. Obstruct Council, the Solicitor, the third party, or any other person, in carrying out
the objectives or requirements of this Bylaw.

X. Section 25 is renumbered to Section 38 and amended as follows:

38. Should a member of Council breach the Council Code of Conduct, the possible course
of action available to Council include, but are not limited to:

a. A letter of reprimand addressed to the member of Council

b. Requesting the member of Council issue a letter of apology to the impacted
individual(s)

c. Suspension or removal from Council Committees and bodies to which Council has
a right to appoint members

d. Suspension or removal from a position of Deputy Chief Elected Official or
Chairperson of a Committee under section 152 of the Act

e. Suspension or removal of the Chief Elected Official’s presiding duties under section
154 of the Act

f. Educational training on ethical and respectful conduct provided by a 3™ party

g. Any other sanction Council deems reasonable and appropriate in the circumstances
provided that the sanction does not prevent a member of Council from fulfilling the
legislated duties of a Councillor and the sanction is not contrary to the Act.

XI. Section 26 is deleted.

2. That Council give Bylaw No. 957-2017 second reading, as amended.
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COUNCIL REQUEST FOR DECISION Leduc

3 That Council give Bylaw No. 957-2017 third reading, as amended.

4. That Council repeal Policy No. 11.00:05 - Ethical Guidelines of Conduct for Elected Local
Government Officials.

BACKGROUND

KEY ISSUE(S) / CONTEXT:

Division 1.1, s.146.1 (1) & (2) of the Municipal Government Act states:
1: A council must, by bylaw, establish a code of conduct governing the conduct of councillors.
2, A code of conduct under subsection (1) must apply to all councillors equally.

Bylaw No. 957-2017, Section 27 entitled “"Expenses” refers to the Council Remuneration Committee
("Committee”). This Committee was created by Bylaw at the February 12, 2018, Council meeting. If
Council wishes this Committee to become a standing committee, the Bylaw will required amendment to set
out the terms of the Committee members.

LEGISLATION AND/OR POLICY:

Municipal Government Act

Code of Conduct for Elected Officials Regulation

City of Leduc Policy #11.00:05 entitled Ethical Guidelines of Conduct for Elected Local Government Officials

PAST COUNCIL CONSIDERATION:

At the January 16, 2017, Committee-of-the-Whole meeting, Administration presented the first of two
reports relative to a Code of Conduct Bylaw ("Bylaw"). The first report provided a framework of topics and
sought input from Committee members’ relative the format of the new Bylaw.

At the April 24, 2017, Committee-of-the-Whole meeting, Administration presented a report that
incorporated items brought forward by Committee members during discussions on January 16, 2017, as
well as examples of wording that may the utilized in the Bylaw. Based on discussions and feedback from
both Committee-of-the-Whole meetings, Administration crafted Bylaw No. 957-2017.

At the August 21, 2017, Council gave the Bylaw 1%* Reading. At that time Administration indicated that the
Bylaw would require amendment in order to comply with the Code of Conduct for Elected Officials
Regulation ("Regulation”) once it came into effect. The Regulation is now in effect and sets out the
minimum requirements for a Code of Conduct.

At the February 12, 2018, Committee-of-the-Whole meeting, Administration presented a report outlining
the required amendments to Bylaw No. 957-2017 based on the Regulation. The amendments are the
addition of paragraphs entitled:

e Employment of Relatives

e Improper Use of Influence

e Complaint System, and

e Sections under Compliance with the Code of Conduct

Updated: January, 2017 Page 6



COUNCIL REQUEST FOR DECISION

IMPLICATIONS OF RECOMMENDATION

ORGANIZATIONAL:
Once passed, Council members will be expected to adhere to the Bylaw.

POLICY:
The Bylaw will repeal Policy #11.00.05.

LEGAL:

The Bylaw is intended to ensure compliance with the new Municipal Government Act requirements. The
Bylaw also sets out possible sanctions, or penalty options, to be imposed for a breach of the Bylaw by a
member of Council.

ALTERNATIVES:
1. Council direct Administration to return at a later date with further amendments to Bylaw No.
957-2017

ATTACHED REPORTS / DOCUMENTS:

Bylaw No. 957-2017, as given first reading

Bylaw No. 957-2017, with amendments high-lighted
Code of Conduct Complaint Form

Statement of Commitment to the Code of Conduct

P QDY b

Others Who Have Reviewed this Report

P. Benedetto, City Manager / B. Loewen, City Solicitor

D e 3 R e A o N g ey 1+ 17 T SR |
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Bylaw No. 957-2017

COUNCIL CODE OF CONDUCT BYLAW
PAGE 1

A BYLAW OF THE CITY OF LEDUC IN THE PROVINCE OF ALBERTA, TO ESTABLISH A
CODE OF CONDUCT FOR MEMBERS OF COUNCIL OF THE CITY OF LEDUC

WHEREAS, The Municipal Government Act, RS.A. 2000, Chapter M-26, Section
145(b), of the Revised Statutes of Alberta, 2000, states that A council may pass
Bylaws in relation to the procedure and conduct of council, council committees
and other bodies established by council, the conduct of councillors and the
conduct of members of council committees and other bodies established by the
council.

THEREFORE, the Council of the City of Leduc in the Province of Alberta duly
assembled, hereby enacts as follows:

PART I: BYLAW TITLE

1. That bylaw shall be known as the "Council Code of Conduct” Bylaw.

PART Il: PURPOSE AND DEFINITIONS

2. This Council Code of Conduct Bylaw sets a standard each member of
Council can be expected to meet. The Code enables members of Council
to carry out their duties, powers and functions in such a way that protects,
and maintains, the City of Leduc’s reputation and integrity while in service
to the public. The Code is a supplement fo:

The Municipal Government Act

The Freedom of Information and Protection of Privacy Act

The Alberta Human Rights Act

The Local Authorities Election Act

The Conflicts of Interest Act (Alberta)

The Criminal Code of Canada

The City of Leduc Council Procedures Bylaw

@m0 QapUaQa

3. G the Municipal Corporation of the City of Leduc

4. City Manager: the Chief Administrative Officer of the City, as
appointed pursuant to the Municipal Government Act,
or their delegate.

5. Council: the Council of the City.
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PART Ill: APPLICATION

6. This Bylaw applies to all members of Council, including the Mayor.

PART IV: COUNCIL CONDUCT

Statement of Values

7. Members of Council:

a. Are committed to performing their functions with integrity,
accountability and transparency;

b. Are responsible for complying with all dpplicable legislation, by-laws
and policies pertaining to their position as an elected official;

c. Recognize that the public has a right to open government and
transparent decision-making;

d. Shall at all fimes serve and be seen to serve the interests of their
constituents and the City in a conscientious and diligent manner;
and

e. Shall approach decision-making with an open mind.

Respect of the Decision Making Process

8. Members of Council are elected to make decisions for the municipality
about services, policies and programs, with each Member having an equal
voice and one vote. Members of Council work together to find acceptable
outcomes by:

d. Actively participating in the decision-making process;

b. Showing respect for each member and their views; and

c. Valuing diverse expertise, experience and knowledge that exists
among members of Council.

9. A Council decision is the decision of the municipality and the decision must
be respected. Members of Council continue to show respect for their
colleagues, and the decision making process, by avoiding personal, or
group, criticism both at and away from Council meetings.

Communication Protocols and Council's Spokesperson(s)

10. The City of Leduc strives to communicate with media and the public in an
accurate, consistent and timely consistent manner. In that regard, Council
authorizes the Mayor, or the Deputy Mayor in the Mayor's absence, to
speak on behalf of the City of Leduc and Leduc City Council when
communicating with the public and/or the media.
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Conduct Respecting Administration

11. Members of Council are committed to creating, and sustaining, a vibrant,
healthy, safe and caring work environment. Under the direction of the City
Manager, Administration serves Council as a whole. There are distinct and
specialized roles of Administration both in carrying out their responsibilities
and in dealing with Council. Members of Council shall be respectful of the
role of Administration to provide advice based on political neutrality and
objectivity, and with undue influence from any individual member of
Council. Should members of Council have any questions, or concerns, of
Administration, those questions or concerns shall directed through the City
Manager.

Confidentiality

12. Members of Council will not disclose, or release by any means, any
confidential information acquired by virtue of their office, in either written
or verbal form, except when required by law or authorized by Council to
do so. Nor will members of Council use confidential information for personal
or private gain.

13. Afterleaving office, members of Council shall continue to keep confidential
information acquired as a member of Council.

14. Members of Council will not interfere in any way with a determination made
by the head of the Freedom of Information and Protection of Privacy for
the City of Leduc.

Conflict of Interest

15. Itis difficult to anficipate every conflict of interest a member of Council may
encounter. However, members of Council must govern their conduct in
accordance with the requirements and obligations as set out in legislation,
and strive to avoid any activities in which their personal interests may come
info conflict, or may appear to conflict, with the interest of the City of
Leduc. Doing so will ensure residents contfinue to have confidence in the
integrity of members of Council and the City of Leduc. Members of Council
have a duty fo avoid a conflict of interest, to account for their conduct, to
report a conflict of interest, and take appropriate action to mitigate a
conflict of inferest.
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Use of Municipal Property and Services

16. In order to fulfill their roles as elected representatives, members of Council
have access to municipal resources such as property, equipment, services,
staff and supplies. No member of Council shall use, or permit the use of City
land, facilities, equipment, supplies, services, staff or other resources (for
example, City-owned materials, websites, or a Member of Council
Constituency Services Budget) for activities other than purposes connected
with the discharge of Council duties or City business.

17.No Member shall obtain financial gain from the use or sale of City-
developed intellectual property, computer programs, technological
innovations, or other patent, frademark, copyright held by the City.

18.Council directs Administration to annually review and make
recommendations to Policy No. 11.00:27 Social Media Policy for Council to
ensure the highest standards of fairness and fransparency are maintained.

19. In order to fulfill their roles as elected representatives, members of Council
have access to municipal resources such as property, equipment, services,
staff and supplies. No member of Council shall use, or permit the use of City
lond, facilities, equipment, supplies, services, staff or other resources (for
example, City-owned materials, websites, or a Member of Council
Constituency Services Budget) for activities other than purposes connected
with the discharge of Council duties or City business or as otherwise
authorized by Council Policy.

20.No Member shall obtain financial gain from the use or sale of City-
developed intellectual property, computer programs, technological
innovations, or other patent, frademark, copyright held by the City

Election Related Activity

21. Members of Council are required to conduct themselves in accordance
with the Local Authorities Elections Act. The use of municipal resources,
both actual municipal property and staff time, for election-related activity
is not permitted. This applies fo both the promotion and opposition to the
candidacy of a person for elected office. Election-related activity applies,
not only fo a member of Council’'s personal campaign for office, but also
other campaigns for municipal, provincial and federal office.

Expenses

22.Council directs Administration to annuadlly review and make
recommendations to Policy No. 11.00:25 Council Remuneration and
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Expenses to ensure the highest standards of fairness and fransparency are
maintained.

Gifts and Hospitality

23.

Members of Council are called upon to assist and support various charities,
service clubs, and other non-profit and community-based associations. In
considering accepting an invitation, or purchasing tickets to, an event,
members of Council should also consider the organizer. Acceptance of an
invitation, or purchase of tickets to events, should be reviewed to consider
whether attendance at the event is being offered by someone whose
interests could be affected by a decision the member of Council could be
called upon to make. Members of Council should also consider whether
accepting an invitation from a particular organization would, or would
appear, to place the member of Council under an actual, or perceived,
obligation.

Compliance with the Code of Conduct

24,

~ 25,

26.

Members of Council are accountable to the public through the four-year
election process and must govern their conduct in accordance with the
requirements of the Municipal Government Act or any other Act of the
Province of Alberta or Government of Canada. Members of Council agree
to uphold this Bylaw and govern accordingly, in order o enhance ethical
conduct and the credibility and integrity of Council in the community.
Every member of Council will be provided with a copy of the Council Code
of Conduct Bylaw and will acknowledge that he or she has read it and
supports it.

Should a member of Council breach the Council Code of Conduct, the
possible course of action available to Council include, but are not limited
to:
d. Requesting an apology to the impacted individual(s)
b. Removdl from Council Committees
c. Dismissal from a position of Deputy Mayor or Chairperson of a
Committee
d. Educational training on ethical and respectful conduct provided by
a 3d party
e. Any action taken by Council should include a time frame and what
remedial action is expected.

Members of Council agree to uphold this Bylaw and govern accordingly, in
order to enhance ethical conduct and the credibility and infegrity of
Council in the community. Every member of Council will be provided with
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a copy of the Council Code of Conduct Bylaw and will acknowledge that
he or she has read it and supports it.

PART V: ENACTMENT

This Bylaw shall come into force and effect when it receives Third Reading and
is duly signed.

READ A FIRST TIME IN COUNCIL THIS DAY OF , AD 2017.
READ A SECOND TIME IN COUNCIL THIS DAY OF ,AD 2017.
READ A THIRD TIME IN COUNCIL AND FINALLY PASSED THIS DAY OF

, AD 2017.

Greg Krischke
MAYOR

Sandra Davis
CITY CLERK

Date Signhed
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A BYLAW OF THE CITY OF LEDUC IN THE PROVINCE OF ALBERTA, TO ESTABLISH A CODE OF
CONDUCT FOR MEMBERS OF COUNCIL OF THE CITY OF LEDUC

WHEREAS, The Municipal Government Act, R.S.A. 2000, Chapter M-26, Section 145(b), of
the Revised Statutes of Alberta, 2000, states that A council may pass Bylaws in relation to
the procedure and conduct of council, council committees and other bodies
established by council, the conduct of councillors and the conduct of members of
council committees and other bodies established by the council.

THEREFORE, the Council of the City of Leduc in the Province of Alberta duly assembled,
hereby enacts as follows:

PART I: BYLAW TITLE

1. That bylaw shall be known as the “Council Code of Conduct” Bylaw.

PART Il: PURPOSE AND DEFINITIONS

2. This Council Code of Conduct Bylaw sets a standard each member of Council
can be expected to meet. The Code enables members of Council fo carry out
their duties, powers and functions in such a way that protects, and maintains,
the City of Leduc’s reputation and integrity while in service to the public. The
Code is a supplement to:

a. The Municipal Government Act

The Freedom of Information and Protection of Privacy Act
The Alberta Human Rights Act
The Local Authorities Election Act

The Conflicts of Interest Act (Albertq)

@ Q 0 U

T

The Criminal Code of Canada
g. The City of Leduc Council Procedures Bylaw
3. Acth Municipal Government Act
4. City: the Municipal Corporation of the City of Leduc
5. City Manager: the Chief Administrative Officer of the City, as

appointed pursuant to the Municipal Government Act,
or their delegate.
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6. City Solicitor: the Solicitor for the City.

7. Council: the Council of the City.

8. Council a committee of Council with the mandate to review
Remuneration the compensation paid to members of Council and
Committee: recommend reasonable changes as required.

9. Relative: a Council member's spouse, child, parent, sibling,

grandparent, grandchild, guardian, aunt, uncle, niece,
nephew, or legal dependent, including in-laws, common law,
and step relationships.

PART lll: APPLICATION

10. This Bylaw applies to all members of Council, including the Mayor.

PART IV: COUNCIL CONDUCT

Statement of Values

11. Members of Council:
a. Are committed to performing their functions with integrity, accountability
and fransparency;

b. Are responsible for complying with all applicable legislation, by-laws and
policies pertaining to their position as an elected official;

c. Recognize that the public has a right to open government and transparent
decision-making;

d. Shall at all times serve and be seen to serve the interests of their constituents
and the City in a conscientious and diligent manner; and

e. Shall approach decision-making with an open mind.

Respect of the Decision Making Process

12. Members of Council are elected to make decisions for the municipality about
services, policies and programs, with each Member having an equal voice and
one vote. Members of Council work together to find acceptable outcomes by:

a. Actively participating in the decision-making process;
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b. Showing respect for each member and their views; and

c. Valuing diverse expertise, experience and knowledge that exists among
members of Council.

13. A Council decision is the decision of the municipality and the decision must be

respected. Members of Council continue to show respect for their colleagues,
and the decision making process, by avoiding personal, or group, criticism both
at and away from Council meetings.

Communication Protocols and Council’'s Spokesperson(s)

14.The City of Leduc strives to communicate with media and the public in an

accurate, consistent and timely consistent manner. In that regard, Council
authorizes the Mayor, or the Deputy Mayor in the Mayor's absence, to speak on
behalf of the City of Leduc and Leduc City Council when communicating with
the public and/or the media.

Conduct Respecting Administration

15.

Members of Council are committed to creating, and sustaining, a vibrant,
healthy, safe and caring work environment. Under the direction of the City
Manager, Administration serves Council as a whole. There are distinct and
specialized roles of Administration both in carrying out their responsibilities and in
dedadling with Council. Members of Council shall be respectful of the role of
Administration to provide advice based on political neutrality and objectivity,
and with undue influence from any individual member of Council. Should
members of Council have any questions, or concerns, of Administration, those
questions or concerns shall directed through the City Manager.

Confidentiality

16.

17.

18.

Members of Council will not disclose, or release by any means, any confidential
information acquired by virtue of their office, in either written or verbal form,
except when required by law or authorized by Council to do so. Nor will
members of Council use confidential information for personal or private gain.

After leaving office, members of Council shall continue to keep confidential
information acquired as a member of Council.

Members of Council will not interfere in any way with a determination made by
the head of the Freedom of Information and Protection of Privacy for the City of
Leduc.
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Conflict of Interest

19. 1t is difficult to anticipate every conflict of interest a member of Council may
encounter. However, members of Council must govern their conduct in
accordance with the requirements and obligations as set out in legislation, and
strive to avoid any activities in which their personal interests may come into
conflict, or may appear to conflict, with the interest of the City of Leduc. Doing
so will ensure residents continue to have confidence in the integrity of members
of Council and the City of Leduc. Members of Council have a duty to avoid a
conflict of interest, to account for their conduct, to report a conflict of interest,
and take appropriate action to mitigate a conflict of interest.

Employment of Relatives

20. In the event that a relative of a member of Council is being considered for
employment:
a. Administration will maintain sound hiring practices ensuring the recruitment
process has been followed and has not been unduly influenced. Nor will
there be an opportunity to jeopardize financial conirol(s).

b. Members of Council are responsible for disclosing any existing or potential
conflicts to the City Manager as soon as they become aware of the
conflict.

c. Administration is committed to disclosing to Council, any potential conflicts
that may arise as part of the recruitment process.

Improper Use of Influence

21. Members of Council should be committed to performing their functions with
integrity and to avoiding the improper use of the influence of their office, both
apparent and real. No member of Council shall use the influence of their
office for any purpose other than for the exercise of their official duties.

Use of Municipal Property and Services

22. In order to fulfill their roles as elected representatives, members of Council have
access to municipal resources such as property, equipment, services, staff and
supplies. No member of Council shall use, or permit the use of City land, facilities,
equipment, supplies, services, staff or other resources (for example, City-owned
materials, websites, or a Member of Council Constituency Services Budget) for
activities other than purposes connected with the discharge of Council duties or
City business.
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23. No Member shall obtain financial gain from the use or sale of City-developed
intellectual property, computer programs, technological innovations, or other
patent, trademark, copyright held by the City.

24. In order to fulfill their roles as elected representatives, members of Council have
access to municipal resources such as property, equipment, services, staff and
supplies. No member of Council shall use, or permit the use of City land, facilities,
equipment, supplies, services, staff or other resources (for example, City-owned
materials, websites, or a Member of Council Constituency Services Budget) for
activities other than purposes connected with the discharge of Council duties or
City business or as otherwise authorized by Council Policy.

25. No Member shall obtain financial gain from the use or sale of City-developed
intellectual property, computer programs, technological innovations, or other
patent, trademark, copyright held by the City

Election Related Activity

26. Members of Council are required to conduct themselves in accordance with
the Local Authorities Elections Act. The use of municipal resources, both actual
municipal property and staff time, for election-related activity is not permitted.
This applies to both the promotion and opposition to the candidacy of a person
for elected office. Election-related activity applies, not only to a member of
Council’s personal campaign for office, but also other campaigns for municipal,
provincial and federal office.

Expenses

27.The Council Remuneration Committee will complete an in depth review of the
compensation paid to members of Council following each municipal election,
and an annual review in each of the three years between municipal elections.
After each review, the Council Remuneration Committee will recommend
reasonable changes to Council remuneration ensuring the highest standards of
fairness and fransparency are maintained.

Gifts and Hospitality

28. Members of Council are called upon to assist and support various charities,
service clubs, and other non-profit and community-based associations. In
considering accepting an invitation, or purchasing tickets to, an event, members
of Council should also consider the organizer. Acceptance of an invitation, or
purchase of tickets to events, should be reviewed to consider whether
attendance at the event is being offered by someone whose interests could be
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affected by a decision the member of Council could be called upon to make.
Members of Council should also consider whether accepting an invitation from
a particular organization would, or would appear, to place the member of
Council under an actual, or perceived, obligation.

Complaint System

29. Any individual who reasonably believes, in good faith, that a member of
Council has contravened the Bylaw may make complaint. It is recognized that
complaints may vary in severity, complexity and whether they are admitted or
denied. As aresult, Complainants are given the option of an informail, or
formal, complaint process.

30. Informal Complaint:

a. An informal complaint is appropriate for quick problem solving where the
parties can seek agreement and shared understanding of how to avoid
problems in the future.

b. Any individual who reasonably believes, in good faith, that a member of
Council has contravened the Bylaw may wish to address the prohibited
conduct by:

l. advising the member of Council that the behaviour or activity
contravenes the Code of Conduct;

Il. encourage the member of Council to stop the prohibited behaviour or
activity;

lll. keep a written record of the incident(s), including dates, times,
locations, other persons present, and any other relevant information;

IV. request that the Mayor assist in informal discussions with the member of
Council in an attempt to resolve the issue. In the event the Mayor is the
subject, oris implicated in a complaint, request the assistance from the
Deputy Mayor;

V. if applicable, confirm to the member of Council their satisfaction with
the response of the member of Councill, or, if applicable, their
dissatisfaction with the response; and

c. Individuals are encouraged to pursue this informal complaint procedure as
the first means of remedying conduct that they believe violates this Bylaw.
However, an individual is not required fo complete this informal complaint
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procedure prior to pursuing the formal complaint procedure outlined
below.

31. Formal Complaint:

a. Any individual who reasonably believes, in good faith, a Member has
contravened the Bylaw may make a formal complaint as follows:

[. All complaints shall be made in writing. The Complainant may
complete a Statement of Complaint document (Attachment “A")
which can be obtained from the Office of the City Clerk.

lIl. The Complaint must:

e setf out reasonable grounds and probable grounds for the
allegation;

e provide a detailed account of the facts as the Complainant
understands them;

e provide information on witnesses, if any and if known.

ll. The completed Statement of Complaint must be addressed to the
Office of the City Clerk.

32. Review of Complaint

a. The Office of the City Clerk shall forward the Complaint, without added
comment, fo the City Solicitor (“Solicitor”) OR a Complainant may file the
completed Complaint in a sealed envelope, with the Office of the City
Clerk, and the Complaint shall be forwarded, unopened, to the Solicitor.

b. A Complaint shall not be made available to the public except as may be
required and authorized under the Freedom of Information and Protection
of Privacy Act, the provisions of this By-law or any other applicable law.

c. Upon receiving a Complaint filed in accordance with this By-law, the
Solicitor shall notify the member(s) of Council to whom the Complaint is
directed of the fact and nature of the complaint.

d. The Solicitor shall conduct a preliminary review of the Complaint as follows
to determine whether to proceed to investigation or dispose of the
Complaint:

i. The Solicitor may request further information from the Complainant as
part of the preliminary review.
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If the Complaint is not, on its face, a complaint relative to the Code of
Conduct or the complaint is covered by other legislation or a
complaint procedure under another Council policy, the Solicitor shall
advise the Complainant, in writing, that the matter is not within the
jurisdiction of the Solicitor. The advice will provide reasons and referrals
to the appropriate authority as the Solicitor considers appropriate.

If the Solicitor considered the Complaint to be frivolous or vexatious,
that it is not made is good faith or that there are no grounds, or
insufficient grounds, for conducting an investigation the Solicitor may
choose not to conduct an investigation, terminate the investigation or
maly dispose of the Complaint in a summary manner. The Solicitor's
decision will be provided in writing to the Complainant and Council.

33. Inquiry into a Complaint Regarding a Member of Council:

a.

If the complaint was not dismissed, the Solicitor shall take such steps as is
considered appropriate to investigate and may attempt to settle the
Complaint. Steps to investigate may include having a third party (“third
party”) certified to handle such matters, investigate the Complaint. All
proceedings of the Solicitor and/or the third party regarding the
investigation shall be confidential.

b. The Solicitor and/or third party shall, upon conclusion of the investigation,

provide Council and the member of Council who is the subject of the
Complaint, the results of the investigation.

A member of Council who is the subject of an investigation shall be
afforded procedural fairness, including the opportunity to respond to the
allegations before Council deliberates and make any decision or any
sanction is imposed.

A member of Council who is the subject of an investigation is entitled to be
represented by legal counsel, at the member of Council’s sole expense.

Compliance with the Code of Conduct

34. Members of Council are accountable to the public through the four-year
election process and must govern their conduct in accordance with the
requirements of the Municipal Government Act or any other Act of the Province
of Alberta or Government of Canada
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